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I. Post Information 

Post Title:                         Advocacy Officer – Ending Violence against Women (EVAW) 

Type of Contract:  Service Contract 

Duration:   9 Months renewable 

Level:    SB-4 (Equivalent to NOB) 

Duty Station:   Dili, Timor-Leste 

Closing date:  28 May 2015 

 

II. Organizational Context  

In July 2010, the United Nations General Assembly created UN Women, the United Nations Entity for 
Gender Equality and the Empowerment of Women. In doing so, UN Member States took an historic step 
in accelerating the Organization’s goals on gender equality and the empowerment of women. UN Women, 
grounded in the vision of equality enshrined in the Charter of the United Nations, works for the 
elimination of discrimination against women and girls; the empowerment of women; and the 
achievement of equality between women and men as partners and beneficiaries of development, human 
rights, humanitarian action and peace and security. 
 
In Timor-Leste, UN Women is prioritizing the prevention of and response to violence against women and 
girls (VAWG), with a focus on supporting the development and implementation of laws and policies to 
prevent and respond to VAWG and contributing to evidence-based advocacy and programming, including 
through improved coordination and partnerships. 

Following its support to the development of the National Action Plan (NAP) on Gender Based Violence 
(GBV) in 2011-2012, UN Women Timor-Leste has been working with government institutions and civil 
society organizations to support the implementation of their commitments as detailed in the NAP-GBV, 
in three areas, allocation of budgets, monitoring and evaluation and advocacy activities related to the 
prevention of violence against women. During this time, one of the challenges identified has been the 
need for accurate information on the costs of implementing the NAP. This is needed for key line ministries 
and institutions to better understand the gaps in services and resources required to implement the Plan, 
in order to appropriately budget and allocate sufficient resources to addressing violence against women 
(VAW).  

In 2014, UN Women Timor-Leste, in partnership with the Ministry of Social Solidarity (MSS), and with 
technical support from the National University of Ireland in Galway, launched a costing study to determine 
the costs required to provide multi-sectoral services to support advocacy and adequate budget allocations 
for assistance to women and children survivors of violence. The study will be validated nationally in 2015, 
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with results used to improve integration of the NAP-GBV into government Annual Action Plans and budget 
allocations. 

UN Women is also supporting the Secretary of State for the Support and Socio-Economic Promotion 
of Women (SEM) to coordinate an evaluation of the NAP-GBV in 2015, and is working to strengthen 
community-based prevention efforts, including activities addressing violence in public spaces and 
targeting young people and men and boys. This involves support to national and district-level awareness-
raising activities for the annual 16 Days of Activism on Gender-Violence campaign, among other events 
on the issue. 
 
Given the range of programming related to addressing VAWG in Timor-Leste, UN Women Timor-Leste, in 
collaboration with the Regional Office for Asia and the Pacific and with the generous support from the 
Government of Australia, is recruiting a National Advocacy Officer at NOB level.  
 
Under the overall guidance of the Country Representative in Timor-Leste, and direct supervision of the 
Programme Specialist on Women, Peace and Security and EVAW Focal Point, the National EVAW Advocacy 
Officer will be responsible for developing targeted advocacy plans and products, while strengthening 
advocacy capacities of national partners related to EVAW efforts in Timor-Leste. The Officer will 
collaborate closely with the National Programme Officer for EVAW and liaise with the EVAW team at the 
Regional Office as relevant to develop and roll-out targeted advocacy products on UN Women’s EVAW 
programming, particularly the results of the NAP GBV costing study and the Plan’s evaluation. The Officer 
will work with national and local partners in Timor-Leste to strengthen their capacity to prevent and 
respond to VAWG in the country. 
   

 

III. Functions / Key Results Expected 

Summary of Key Functions: 

 Develop and roll-out targeted advocacy approaches related to UN Women Timor-Leste’s EVAW 

programming 

 Develop EVAW advocacy capacities within UN Women, with sister UN Agencies and national 

partners 

 Support streamlined advocacy efforts among key national stakeholders, counterparts and partners 

1. Develop and roll-out targeted advocacy approaches related to UN Women Timor-Leste’s EVAW 
programming, including: 
 Consulting with government and civil society stakeholders and partners, including within the UN, 

on best practices and lessons learned around EVAW advocacy in the Timor-Leste context. 
 Create an advocacy plan for the launch and dissemination of the Costing Study to influence key 

line ministries’ allocation of budgets to their NAP GBV commitments as part of their Annual Action 
plans for 2016. This includes support for the organization of a Costing Study validation workshop 
for relevant stakeholders, development of targeted briefs and PowerPoint Presentations on the 
study results for use with key line Ministries and other stakeholders at national and community 
levels. 
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 Create an advocacy plan to support SEM in presenting the evaluation of the NAP-GBV and revision 
of the new NAP GBV to improve awareness and ownership among key stakeholders. This includes 
development of a Fact Sheet on the NAP GBV Evaluation and Revision for use in raising awareness 
of both activities. 

2. Develop EVAW advocacy capacities within UN Women, with sister UN Agencies and national partners, 
including: 
 
 Support government and CSO partners to develop tailored products, such as Fact Sheets on the 

Costing Study, audio-visual materials on the NAP GBV Evaluation or Safe Dili initiative, etc. 
 Provide technical support and mentoring to UN Women EVAW government and civil society 

partners in using EVAW advocacy materials and products developed. 
 Accompany and facilitate workshops with partners to improve monitoring and reporting on 

advocacy efforts and document changes achieved as a result of efforts such as the costing study 
and the NAP Evaluation. 
 

3. Support streamlined advocacy efforts among key national stakeholders, counterparts and partners, 
including: 
 Strengthen collaboration with key inter-agency, government and civil society partner 

stakeholders, including SEM and members of the NAP GBV Coordination Entity, other civil society 
members of the Referral Networks for survivors, as well as sister UN Agencies, the UN Women 
Regional Office for Asia and the Pacific, and other national partners. 

 Facilitate and support opportunities for programme partners and other key stakeholders to 
develop joint advocacy strategies and using products related to the Costing Study, NAP GBV 
Evaluation, among other interventions to prevent and respond to VAW/G.  

 Support use of the advocacy materials developed during the 16 Days of Activism campaign and 
other events, including through collaboration with other EVAW development partners, and 
facilitating knowledge capturing and sharing of resource materials developed. 

  

 

  IV. Impact of Results 

The key results will strengthen the effectiveness of advocacy efforts around EVAW prevention and 
response, including through improved documentation of processes and practices. In particular, the key 
results have an impact on implementation of UN Women’s Development Result on Ending Violence 
against Women and Girls. 
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V. Competencies and Critical Success Factors 

 
Corporate Competencies: 

 Demonstrates integrity by modeling the UN’s values and ethical standards 
 Advocates and promotes the vision, mission, and strategic goals of UN Women 
 Displays cultural, gender, religion, race, nationality and age sensitivity and adaptability 
 Treats all people fairly without favoritism 
 

Functional Competencies: 

Knowledge Management and Learning 
 Shares knowledge and experience and contributes to UN Women Programme Areas 
 Develops knowledge  in Programme Areas 
 Actively works towards continuing personal learning and development in one or more 

Programme Areas, acts on learning plan and applies newly acquired skills  
 

Development and Operational Effectiveness 
 Ability to implement communications and publications strategies 
 Advocates effectively  
 Communicates sensitively and effectively across different constituencies 
 Excellent communication skills, excellent writing skills 
 Ability to conceptualize issues and analyze data 
 Demonstrates strong IT skills 
 
Management and Leadership: 
 Focuses on impact and result for the client 
 Consistently approaches work with energy and a positive, constructive attitude 
 Ability to remain calm, in control and good humored even under pressure and tight deadlines 
 Demonstrates openness to change and ability to manage complexities 
 Responds positively to critical feedback and differing points of view 
 Solicits feedback about the impact of his/her own behavior 

 
 

VI. Recruitment Qualifications 

Education: Master's/ Bachelor’s degree in Gender and Development, International Relations, Law, 
Human Rights, Communications or related field. 

 

Experience: 

 At least Master with 2 years’ experience or Bachelor with 4 years’ relevant experience 
at the national level working on programmes and projects related to gender equality, 
human rights, or international development. 

 Proven experience working on advocacy efforts or campaigns with diverse partners, 
particularly related to ending violence against women and girls.  

 Previous experience with UN Agencies, government institutions or non-governmental 
organizations on projects. 

 Experience with office software packages, good knowledge and ability to use social 
media platforms. 
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 Familiarity with the UN system and its coordination mechanisms would be an 
advantage. 

Language 

Requirements: 

 Excellent verbal and written communications skills, including an ability to prepare 
targeted advocacy materials in English and Tetum. 

 Knowledge of Bahasa and/or Portuguese is advantage  

 
 

VII. Applications should include: 

o Cover letter 
o Curriculum Vitae/ UN Women P11 
o Optional: Other supporting documents (please submit only documents relevant to the 

position) 
 

Please submit your applications to the following address: 

UN Women Timor-Leste 
UN House Caicoli Street,  
Dili, Timor Leste  
 

Or you can send the applications to lumena.freitas@unwomen.org  

The deadline for submitting applications is 28 May 2015. 

Only short-listed candidates will be notified. Women candidates are encouraged to apply.  

mailto:lumena.freitas@unwomen.org

